
 
 

 
CAREER OPPORTUNITY  

Division Head, Division of Maternal Fetal Medicine (MFM) 
Department of Obstetrics & Gynaecology 
Internal Posting 

The Department of Obstetrics and Gynecology, University of British Columbia, is seeking applications for the position of 
UBC Division Head for the Division of Maternal Fetal Medicine (MFM). 
 
The role of Division Head is to engage and work collaboratively with MFM Division members, throughout the province 
to develop a shared vision of teaching, educational leadership and research for the Division.  
 
The role of the Division Head, Division of Maternal Fetal Medicine is to promote, support and facilitate divisional 
academic and other activities to align with the Departmental Strategic Plan and to engage with faculty across the 
province.  
 
The members of the Division are committed to excellence in clinical care, continuing professional development, 
knowledge translation and implementation, teaching and research in all aspects of women’s health.  
 
The successful candidate will be an experienced leader with diplomacy, vision, intellectual curiosity, and skills in 
collaboration and conflict resolution. You have proven leadership ability, with proven communication and interpersonal 
skills. You are capable of leading staff, problem solving, achieving results, and developing collaborations. You have 
proven experience in building positive partnerships with strategic partners. A strong communicator and facilitator, you 
possess excellent mentoring abilities and have an enthusiasm for teaching and research.  
 
Your expertise will strengthen the culture of innovation and best practice in the Division and Department, in an 
environment focused on quality and safety. Working collaboratively with an interdisciplinary team, you will contribute 
to the senior leadership of the Department.  
 
You lead by example by providing support to your Division members and developing strong working relationships 
through interprofessional collaboration.  
 
Applicants must be eligible to hold a clinical or academic appointment at UBC. Consideration will be given to a dual 
leadership model.   
 
This role is expected to be 0.2FTE (one day per week) and compensated at $40,000 per annum. This position reports to 
the UBC Department Head, Department of Obstetrics and Gynaecology. 
 
HOW TO APPLY: 
 
Please review the full job description for further details.   
 
Applications, accompanied by a detailed curriculum vitae, should be directed by email to: 
 
Ms Lygia Siqueira 
Email: lsiqueira@providencehealth.bc.ca 
 
Closing date: Friday 6 December 2024.  Review of applications will begin one week from the closing date and continue 
until the position is filled.  
 
The expected start date of this position is 20 January 2025 or upon a date to be mutually agreed. 
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D e p a r t m e n t  o f  O b s t e t r i c s  &  Gy n ae c o l o gy  

The University of British Columbia (UBC) is a global centre for research and teaching. Surrounded by the 
beauty of the Canadian West, UBC embraces bold new ways of thinking that attract exceptional students and 
faculty. It is a place where innovative ideas are nurtured in a globally connected research community, 
providing unparalleled opportunities to learn, discover and contribute. 
 
Faculty members, students, staff and alumni in the UBC Faculty of Medicine are actively engaged in innovative, 
leading edge research, education and community service on university and hospital campuses across the 
Province. Together we aim to create knowledge and advance learning that will make a vital contribution to the 
health of individuals and communities, locally, nationally, and internationally. 
 
UBC hires on the basis of merit and is committed to employment equity. All qualified persons are encouraged 
to apply. UBC is strongly committed to diversity within its community and especially welcomes applications 
from visible minority group members, women, Aboriginal persons, persons with disabilities, persons of any 
sexual orientation or gender identity, and others who may contribute to the further diversification of ideas. 
However, Canadian and permanent residents of Canada will be given priority. 

 


